PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR
OF INDUSTRIAL RELATIONS PURSUANT TO CALIFORNIA LABOR CODE
PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773, & 1773.1

CRAFT: #RESIDENTIAL CARPENTER

RESIDENTIAL DETERMINATION: R-23-31-1-2016-1E

Pursuant to the California Code of Regulations Section 16001(d), residential projects consist of single-family
homes and apartments up to and including four stories. This residential determination applies only to the
residential portion of the project meeting this definition. Construction of any structures or ancillary facilities on
the project that does not meet this definition requires the payment of the general commercial prevailing wage
rates.

ISSUE DATE: December 1, 2016

EXPIRATION DATE: June 30, 2017** The rate to be paid for work performed after this date has been
determined. If work will extend past this date, the new rate must be paid and should be incorporated in contracts
entered into now. Contact the Office of the Director - Research Unit at (415) 703-4774.

LOCALITY: Alllocalities within Alpine, Amador, Butte, Calaveras, Colusa, Del Norte, portions of El Dorado
(includes territory east of Highway 49, excluding territory inside the city limits of Placerville), Fresno, Glenn,
Humboldt, Kings, Lake, Lassen, Madera, Mariposa, Mendocino, Merced, Modoc, Nevada, portions of Placer
(includes territory east of Highway 49), Plumas, Shasta, Sietra, Siskiyou, Stanislaus, Sutter, Tehama, Trinity,
Tulare, Tuolumne, and Yuba Counties.

WAGE RATES: Basic Straight-Time
Classification(s) : Houtly Rate
Residential Carpenter $36.57
Residential Hardwood Floorlayers $36.72
Residential Shinglers $36.72
Residential Power Saw Operators $36.72
Residential Steel Scaffold & Steel Shoring Erectors $36.72
Residential Saw Filers $36.72

EMPLOYER PAYMENTS: (Labor Code Section 1773.1)

Health 8& Welfare: $11.20 per hour worked

Pension: $9.50 per hour worked

Vacation/Dues: $4.32 per hour worked =

Training: $0.83 per hour worked

Other: $2.54 per hour worked b
STRAIGHT TIME HOURS:

Eight (8) consecutive hours per day, Monday through Friday, shall constitute a day’s work.
Saturday in the same workweek may be worked at a straight-time rate if a job is shut down
during the normal workweek due to inclement weather.

OVERTIME:
One and one-half (1'2x) the basic straight-time hourly rate will be paid for the first four (4)
daily overtime hours, the first eight (8) hours worked on Satutday. Double (2x) the basic
straight-time hourly rate will be paid for all hours worked in excess of the first four daily
overtime hours and the first eight hours on Saturday and all hours worked on Sundays and
Holidays. For the four designated off/holidays, one and one-half (1'2x) the basic straight-
time hourly rate will be paid for the first eight (8) hours worked.

(Continned)
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RECOGNIZED HOLIDAYS:
New Year’s Day, Martin Luther King’s Day, Presidents’ Day, Memorial Day, Independence Day,
Labor Day, Thanksgiving Day, Day after Thanksgiving Day, and Christmas Day. If any of the
holidays fall on Saturday, the preceding Friday shall be observed as the holiday. If any of the
above holidays fall on Sunday, the Monday following shall be observed as the holiday.

The following days in 2017 will be designated off/holidays: 2017- Friday, February 17, Friday,
May 26th, Monday, July 34, Friday, September 1.

TRAVEL AND SUBSISTENCE:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel
and/or subsistence payments to each worker to execute the work. Travel and/or subsistence’
requirements for each craft, classification, ot type of worker may be obtained by contacting the
Office of the Director - Research Unit at (415) 703-4774.

# Indicates an apprenticeable craft. To obtain current residential apprentice wage rates please fax a request to (415) 703-4771
or send to the Office of the Director — Research Unit at P.O. Box 420603, San Francisco, CA 94142-0603. To obtain any
commercial and residential apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the
Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards’ website at
htp:/ /www.dir.ca.gov/das/das html.
2 Includes an amount for work fees.
b Includes an amount for Annuity Trust Fund, Industry Promotion Fund, Contract Work Preservation, Carpenter
Employers Contract Administration, and Carpenters International Fund.

*#* Bffective on July 1, 2017, there will be an increase of $2.51 allocated to wages and/or fringes.

Effective on July 1, 2018, there will be an increase of $2.61 allocated to wages and/or fringes.

There are no further increases applicable to this determination.



PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR
OF INDUSTRIAL RELATIONS PURSUANT TO CALIFORNIA LABOR CODE
PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773, & 1773.1

CRAFT: #RESIDENTIAL ELECTRICIAN

RESIDENTIAL DETERMINATION: R-61-551-2-2016-1D

Pursuant to the California Code of Regulations Section 16001(d), residential projects consist of smgle—famﬂy
homes and apartments up to and including four stories. This residential determination applies only to the
residential portion of the project meeting this definition. Construction of any structutes or ancillary facilities on
the project that does not meet this definition requires the payment of the general commercial prevailing wage
rates.

ISSUE DATE: December 1, 2016

EXPIRATION DATE: May 31, 2017* Effective until superseded by a new determination issued by the
Director of Industrial Relations. Contact the Office of the Director — Research Unit at (415) 703-4774 for the
new rates after 10 days from the expiration date, if no subsequent determination is issued.

LOCALITY: Alllocalities within Alpine, Amador, Butte, Calaveras, Colusa, El Dorado, Glenn, Lassen,
Mariposa, Merced, Nevada, Placer, Plumas, Sacramento, San Joaquin, Shasta, Sierra, Stanislaus,
Sutter, Tehama, Trinity, Tuolumne, Yolo, and Yuba Counties.

WAGE RATES: Basic Straight-Time
Classification(s) Hourly Rate
Residential Electrician: Inside Wireman $23.79
Residential Electrician: Inside Wireman (Second Shift) $27.91
Residential Electrician: Inside Wireman (Third Shift) $31.27

EMPLOYER PAYMENTS: (Labor Code Section 1773.1)

Health & Welfare: $10.35 per hour worked.

Pension: $2.30 per hour worked. ($2.43 for Second Shift, $2.53 for Third Shift) =

Training: $0.85 per hour worked.

Other: $0.55 per hour worked. ($0.59 for Second Shift, $0.62 for Third Shift)
STRAIGHT TIME HOURS:

Eight (8) hours per day, Monday through Friday, shall constitute a day’s work.c

OVERTIME: One and one-half (1%4x) times the basic straight time houtly rate is paid for all hours worked in
excess of the eight hour workday and for all hours worked on Saturdays. Double (2x) the basic
straight-time hourly rate is paid for all hours worked on Sundays and Holidays. Saturdays,
Sundays and Holidays shall be paid at the non-shift rate. Workers employed on the 2 shift shall
receive eight (8) hours pay for seven and one-half (7.5) hours of wotk. Workers employed on the 3t
shift shall receive (8) hours pay for seven (7) hours of work.

RECOGNIZED HOLIDAYS:
New Year’s Day, Martin Luther King Jr. Birthday, President’s Day, Memorial Day,
Independence Day, Labor Day, Thanksgiving Day, Day after Thanksgiving, Christmas Day, and
the weekday before or after Christmas. When Christmas day falls on a Tuesday, Wednesday,
Friday, or Saturday the holiday shall be observed on the previous day (Monday, Tuesday,
Thursday or Friday). When Christmas day falls on Sunday, Monday, or Thursday the holiday
shall be observed on the following day (Monday, Tuesday or Friday). If any of the above
holidays fall on Sunday, the Monday following shall be considered a holiday. If any of the
holidays fall on Saturday the preceding Friday shall be observed as a holiday.

(Continued)



Residential Determination: R-61-551-2-2016-1D
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TRAVEL AND SUBSISTENCE:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or

subsistence payments to each wotker to execute the work. Travel and/or subsistence requirements for
each craft, classification, or type of wotker may be obtained by contacting the Office of the Director —
Research Unit at (415) 703-4774.

# Indicates an apprenticeable craft. To obtain current residential apprentice wage rates please fax a request to (415) 703-4771
or send to the Office of the Director — Research Unit at P.O. Box 420603, San Francisco, CA 94142-0603. To obtain any
commercial and residential apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the
Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at
http:/ /www.dir.ca.gov/das/dashtml
2 Includes an amount equal to 3% of the Basic Hourly Rate added for NEBF (National Employees Benefit Fund) which is
factored at the applicable overtime multiplier, and an amount (§1.59) for Pension.
Pursuant to Labor Code Sections 1773.1 and 1773.8, the amount paid for this employer payment may vary resulting in a
lower taxable basic hourly wage rate, but the total hourly rates for straight time and overtime may not be less than the
general prevailing rate of per diem wages.
b Amount is for LMCC ($0.30), National LMCC ($0.01), and CAF equal to 1% of the Basic Hourly Rate. CAF is factored at
the applicable overtime multiplier.
< For 2nd Shift, 8 hours pay for 7.5 hours worked at the straight time Basic Hourly Rate.
For 3 Shift, 8 hours pay for 7 hours worked at the straight time Basic Hourly Rate.

* The rates are in effect throughout the duration of the determination.



PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR
OF INDUSTRIAL RELATIONS PURSUANT TO CALIFORNIA LABOR CODE
PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773, & 1773.1

CRAFT: #RESIDENTIAL PLUMBER: FIRE SPRINKLER FITTER

RESIDENTIAL DETERMINATION: R-204-669-1-2016-1B

Pursuant to the California Code of Regulations Section 16001(d), residential projects consist of single-family
homes and apartments up to and including four stories. This residential determination applies only to the
residential portion of the project meeting this definition. Construction of any structures or ancillary facilities on
the project that does not meet this definition requires the payment of the general commercial prevailing wage
rates.

ISSUE DATE: December 1, 2016

EXPIRATION DATE: December 31, 2016** The rate to be paid for work performed after this date has been
determined. If work will extend past this date, the new rate must be paid and should be incorporated in contracts entered
into now. Contact the Office of the Director — Research Unit at (415) 703-4774.

LOCALITY: Alllocalities within Alpine, Amador, Butte, Colusa, Del Notte, El Dorado, Glenn, Humboldt,
Inyo, Kern (Portions of County east of Highway 14), Lake, Lassen, Los Angeles (Excludes Los
Angeles City limit and twenty-five miles beyond City limits of Los Angeles), Mendocino, Modoc,

- Mono, Nevada, Placer, Plumas, Sacramento, Shasta, Sierra, Siskiyou, Sutter, Tehama, Trinity,

Ventura (Cities or Communities of Casitas Springs, Colonia, El Rio, Faria, Foster Park,
Hollywood Beach, La Conchita, Live Oak Acres, Lockwood Valley, Meiners Oaks, Miramonte,
Montalvo, Oak View, Ojai, Oxnard, Pierpont Bay, San Buenaventura, Saticoy, Seacliff, Solimar
Beach, Summit, Ventura, and Wheeler Springs), Yolo, and Yuba Counties.

WAGE RATES: Basic Straight-Time
Classification(s) Hourly Rate
Residential Fire Sprinkler Fitter: Building Trades Journeyman » $27.99
Residential Fire Sprinkler Fitter: Residential Tradesman $27.99

EMPLOYER PAYMENTS: (Labor Code Section 1773.1)

Building Trades Journeyman

Health & Welfare: $8.77 per hour worked.
Pension: $11.05 per hour worked.
Training: $0.45 per hour worked.
Other Payment: $0.25 per hour workedb
Residential Tradesman
Health & Welfare: $4.25 per hour worked.
Pension: $0.65 per hour worked.
Training: $0.20 per hour worked.
Other Payments: $0.25 per hour worked®

STRAIGHT TIME HOURS: Eight (8) hours per day, Monday through Friday, shall constitute a day’s work.

OVERTIME: All residential overtime hours shall be paid at one and one-half (1'2x) the basic straight-
time houtly rate.

(Continned)



Residential Determination: R-204-669-1-2016-1B
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RECOGNIZED HOLIDAYS:
New Year’s Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day, and
Christmas Day. If any of the holidays fall on Sunday, the Monday following shall be observed as
a holiday. If any of the holidays should fall on Saturday, the Friday preceding shall be
considered a holiday.

TRAVEL AND SUBSISTENCE:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel
and/or subsistence payments to each worker to execute the work. Travel and/or subsistence
requitements for each craft, classification, or type of worker may be obtained by contacting the
Office of the Director — Research Unit at (415) 703-4774.

# Indicates an apprenticeable craft. To obtain current residential apprentice wage rates please fax a request to (415) 703-4771
or send to the Office of the Director — Research Unit at P.O. Box 420603, San Francisco, CA 94142-0603. To obtain any
commercial and residential apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the
Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at
http://www.dir.ca.gov/das/das html.

* Applies to Fire Protection Sprinkler Fitter work does not apply to other plumbing work.

b Amount is for Industry Promotion Fund.

** Residential Fire Sprinkler Fitter: Building Trades Journeyman:

. Effective on January 1, 2017, there will be an increase of $0.40 to Health and Welfare and $0.15 to Pension.
Effective on April 1, 2017, there will be an increase of $1.31 to Basic Hourly Rate, $0.15 to Pension, and $0.02 to
Training,

Effective on January 1, 2018, there will be an increase of $0.50 to Health and Welfare and $0.20 to Pension.
Effective on April 1, 2018, there will be an increase of $1.28 to Basic Hourly Rate, $0.25 to Pension, and $0.05 to
Training.

Effective on January 1, 2019, there will be an increase of $0.35 to Health and Welfare and $0.20 to Pension.
There will be no further increases applicable to this determination.

** Residential Fire Sprinkler Fitter: Tradesman:
Effective on April 1, 2017, there will be an increase of $1.31 to Basic Hourly Rate.
Effective on April 1, 2018, there will be an increase of $1.28 to Basic Hourly Rate.
There will be no further increases applicable to this determination.



PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR
OF INDUSTRIAL RELATIONS PURSUANT TO CALIFORNIA LABOR CODE
PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773, & 1773.1

CRAFT: #RESIDENTIAL SHEET METAL WORKER

RESIDENTIAL DETERMINATION: R-166-162-1-2016-1

Pursuant to the California Code of Regulations Section 16001(d), residential projects consist of single-family homes and
apartments up to and including four stories. This residential determination applies only to the residential portion of the project
meeting this definition. Construction of any structures or ancillary facilities on the project that does not meet this definition
requires the payment of the general commercial prevailing wage rates.

ISSUE DATE: December 1, 2016

EXPIRATION DATE: June 30, 2017* Effective until superseded by a new determination issued by the Director of
Industrial Relations. Contact the Office of the Director — Research Unit at (415) 704-4774 for the new rates after 10 days
from the expiration date, if no subsequent determination is issued.

LOCALITY: Alllocalities within Amador, Butte, Colusa, El Dorado, Glenn, Lassen, Modoc, Nevada, Placer, Plumas,
Sacramento, Shasta, Sierra, Siskiyou, Sutter, Tehama, Yolo, and Yuba Counties.

WAGE RATES:; Basic Straight-Time
Classification(s) Hously Rate
Residential Sheet Metal Worker $26.43 2

EMPLOYER PAYMENTS: (Labor Code Section 1773.1)

Health & Welfare: $7.59 per hour worked.

Pension: $4.95 per hour worked. ®
Training: $0.48 per hour worked.
Other: $0.75 per hour worked. ©

STRAIGHT TIME HOURS: Eight (8) consecutive hours from Monday through Friday shall constitute a workday.

OVERTIME: One and one-half (172x) times the basic straight time hourly rate is paid for the first two (2) hours
performed in excess of the eight-hour workday and the first ten (10) hours worked on Saturdays. Double (2x) the basic
straight-time hourly rate is paid for all other overtime hours including Sundays and Holidays.

RECOGNIZED HOLIDAYS:  New Year’s Day, Memorial Day, Independence Day, Labor Day, Veteran’s Day,
Thanksgiving Day, Chdstmas Day, Presidents Day, Good Friday, Friday after Thanksgiving, and Friday prior to

Labor Day. If any of the Holidays fall on Saturday, the Friday before shall be a Holiday. If any of the Holidays fall on
Sunday, the Monday following shall be a Holiday. If New Year’s Day, Independence Day, or Christmas falls on Tuesday,
the preceding Monday shall be a Holiday. If New Year’s Day, Independence Day, or Christmas fall on a Thursday, the
following Friday shall be a Holiday.

TRAVEL AND SUBSISTENCE: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel
and/or subsistence payments to each worker to execute the work. Travel and/or subsistence requirements for each craft,
classification, or type of worker may be obtained by contacting the Office of the Director - Research Unit at (415) 703-4774.

# Indicates an apprenticeable craft. To obtain current residential apprentice wage rates please fax a request to (415) 703-4771 or
send to the Office of the Director — Research Unit at P.O. Box 420603, San Francisco, CA 94142-0603. To obtain any
commercial and residential apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division
of Apprenticeship  Standards or refer to the Division of Apprenticeship Standards' website at
htp:/ /www.dirca.gov/das/das.huml.

aIncludes $1.00 for Vacation and $1.36 for Dues Check Off.

bIncludes $2.75 for Profit Sharing Plan which is factored at the applicable overtime multiplier. Pursuant to Labor Code Sections
1773.1 and 1773.8, the amount paid for this employer payment may vary resulting in a lower taxable basic hourly wage rate, but
the total hourly rates for straight time and overtime may not be less than the general prevailing rate of per diem wages.

¢ Includes $0.15 for Labor Management, $0.56 for Industry Fund, and $0.04 for Scholar Fund.

*The rates are in effect throughout the duration of the project.




GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: #LABORER AND RELATED CLASSIFICATIONS
DETERMINATION: NC-23-102-1-2016-1
ISSUE DATE: August 22, 2016
EXPIRATION DATE OF DETERMINATION: JUNE 25, 2017** The rate to be paid for work performed afier this date has been determined. 1f work will extend past this date, the new rate must be paid and should be
incorporated in contracts entered into now. Contact the Office of the Director - Research Unit for specific rates at (415) 703-4774.

LOCALITY: ALL LOCALITIES WITHIN ALAMEDA, ALPINE, AMADOR, BUTTE, CALAVERAS, COLUSA, CONTRA COSTA, DEL NORTE, EL. DORADO, FRESNO, GLENN, HUMBOLDT, KINGS, LAKE,
LASSEN, MADERA, MARIPOSA, MARIN, MENDQCINO, MERCED, MODOC, MONTEREY, NAPA, NEVADA, PLACER, PLUMAS, SACRAMENTO, SAN BENITO, SAN FRANCISCO, SAN JOAQUIN, SAN
MATEOQ, SANTA CLARA, SANTA CRUZ, SHASTA, SIERRA, SISKIYOU, SOLANO, SONOMA, STANISLAUS, SUTTER, TEHAMA, TRINITY, TULARE, TUOLUMNE, YOLO, AND YUBA COUNTIES.

Emplover Pavments Straight-Time Overtime Hourly Rate
Classification” Basic Health Pension  Vacation Training Other Hours' Total Daily Saturday'J Sunday/
{Journeyperson) Hourly and and Payments Hourly Holiday
Rate® Welfare Holiday Rate 112X 112X 2X
AREA1°
Construction Specialist 29.99 7.84 11.06 263 0.45 0.22 8 52.19 67.185 67.185 82.18
Group 1; Group 1(3)‘ 29.29 7.84 11.06 2.63 045 0.22 8 51.49 66.135 66.135 80.78
Group I (A) 29.51 7.84 11.06 2.63 0.45 022 8 51.71 66.465 66.465 81.22
Group 1 (C) 29.34 7.84 11.06 263 0.45 0.22 8 5154 66.21 66.21 80.88
Group 1 (E) 29.84 784 11.06 2.63 045 0.22 8 52.04 66.96 66.96 81.88
Group | (F-1) 29.87 7.84 11.06 2.63 0.45 0.22 8 52.07 67.005 67.005 81.94
Group 1 (F-2) 28.89 7.84 11.06 2.63 045 022 8 51.09 65.535 65.535 79.98
Group 1 (G) 29.49 7.84 11.06 263 045 022 8 51.69 66.435 66.435 81.18
Group 2 29.14 784 11.06 263 045 0.22 8 5134 65.91 6591 80.48
Group 3; Group 3(A) 29.04 7.84 11.06 2.63 045 0.22 8 51.24 65.76 65.76 80.28
Group 4; Group 6(B) 22.73 7.84 11.06 2.63 045 0.22 8 44.93 56.295% 56.295° 67.66°
Group 6 30.25 7.84 11.06 2.63 0.45 0.22 8 5245 67.575 67.575 82.70
Group 6 (A) 29.75 7.84 11.06 263 045 022 8 51.95 66.825 66.825 81.70
Group 6 (C) 29.16 7.84 11.06 263 045 022 8 5136 65.94 65.94 80.52
Group 7 - Stage 1 (1* 6 months) 20.33 7.84 11.06 263 0.45 022 8 4253 52.695 52.695 62.86
Stage 2 @6 rmonths) 2323 7.84 11.06 263 045 0.22 8 45.43 57.045 57.045 68.66
Stage 3 (3"’ 6 months}) 26.14 7.84 11.06 263 0.45 022 8 4834 61.41 61.41 74.48
AREA 2°¢
Construction Specialist 28.99 7.84 11.06 263 045 0.22 8 51.19 65.685 65.685 80.18
Group 1; Group l(B)c 2829 7.84 11.06 2.63 045 0.22 8 50.49 64.635 64.635 78.78
Group 1 (A) 28.51 7.84 11.06 263 045 022 8 50.71 64,965 64.965 79.22
Group 1 (O) 28.34 7.84 11.06 2.63 045 022 8 50.54 64.71 64.71 78.88
Group 1 (E) 28.84 7.84 11.06 2.63 0.45 0.22 8 51.04 6546 65.46 79.88
Group 1 (F-1) 28.87 7.84 11.06 2.63 045 0.22 8 51.07 65.505 65,505 79.94
Group | (F-2) 27.89 7.84 11.06 263 045 0.22 8 50.09 64.035 64.035 77.98
Group 2 28.14 7.84 11.06 2.63 0.45 0.22 8 50.34 64.41 64.41 . 78.48
Group 3; Group 3(A) 28.04 784 11.06 2.63 045 022 8 5024 64.26 64.26 78.28
Group 4, Group 6(B) 2173 7.84 11.06 263 0.45 0.22 8 4393 54,7954 54.795¢ 65.66%
Group 6 2925 7.84 11.06 2.63 045 022 8 51.45 66.075 66.075 80.70
Group 6 (A) 2875 784 11.06 263 0.45 0.22 8 50.95 65325 65.325 79.70
Group 6 (C) 28.16 7.84 11.06 2.63 0.45 022 8 50.36 64.440 64.440 78.52
Group 7 ~ Stage 1 (1% 6 months) 19.63 7.84 11.06 263 045 022 8 41.83 51.645 51.645 61.46
Stage 2 %6 months) 22,43 7.84 11.06 263 045 022 g 44.63 55.845 55.845 67.06
Stage 3 (3"l 6 months) 2524 7.84 11.06 2.63 045 022 8 4744 60.06 60.06 72.68
PLEASE GO TO PAGE 50 FOR CLASSIFICATIONS WITHIN EACH GROUP
#INDICATES AN APPRENTICEABLE CRAFT. THE CURRENT APPRENTICE WAGE RATES ARE AVAILABLE ON THE INTERNET AT
HITR/WWW DIR.CA.GOV/OPRL/PWAPPWAGEPWAPPWAGESTART.ASP. TO OBTAIN ANY APPRENTICE WAGE RATES AS OF JULY 1, 2008 AND PRIOR TO SEPTEMBER 27, 2012, PLEASE
CONTACT THE DIVISION OF APPRENTICESHIP STANDARDS OR REFER TO THE DIVISION OF APPRENTICESHIP STANDARDS' WEBSITE AT HITP./WWW DIR CA.GOV/DASDAS HTML

a GROUP I(D)- MAINTENANCE OR REPAIR TRACKMEN AND ROAD BEDS AND ALL EMPLOYEES PERFORMING WORK COVERED BY THIS CLASSIFICATION SHALL RECEIVE $0.25 PER
PER HOUR ABOVE THEIR REGULAR RATE FOR ALL WORK PERFORMED ON UNDERGROUND STRUCTURES NOT SPECIFICALLY COVERED HEREIN. THIS SHALL NOT
APPLY TO WORK BELOW GROUND LEVEL IN OPEN CUT. THIS SHALL APPLY TO CUT AND COVER WORK OF SUBWAY CONSTRUCTION AFTER TEMPORARY COVER HAS
BEEN PLACED.
GROUP 1(H) - ALL LABORERS WORKING OFF OR WITH OR FROM BOS’N CHAIRS, SWINGING SCAFFOLDS, BELTS RECEIVE $0.25 PER HOUR ABOVE THEIR APPLICABLE WAGE RATE.
THIS SHALL NOT APPLY TO LABORERS ENTITLED TO RECEIVE THE WAGE RATE SET FORTH IN GROUP 1(A).
b SATURDAYS IN THE SAME WORK WEEK MAY BE WORKED AT STRAIGHT-TIME IF JOB IS SHUT DOWN DURING THE NORMAL WORK WEEK DUE TO INCLEMENT WEATHER,
MAJOR MECHANICAL BREAKDOWN OR LACK OF MATERIALS BEYOND THE CONTROL OF THE EMPLOYER.

¢ AREA 1-ALAMEDA, CONTRA COSTA, MARIN, SAN FRANCISCO, SAN MATEO, AND SANTA CLARA COUNTIES.

AREA 2 - ALPINE, AMADOR, BUTTE, CALAVERAS, COLUSA, DEL NORTE, EL DORADO, FRESNO, GLENN, HUMBOLDT, KINGS, LAKE, LASSEN, MADERA, MARIPOSA, MENDOCINO,
MERCED, MODOC, MONTEREY, NAPA, NEVADA, PLACER, PLUMAS, SACRAMENTO, SAN BENITO, SAN JOAQUIN, SANTA CRUZ, SHASTA, SIERRA, SISKIYOU, SOLANO, SONOMA,
STANISLAUS, SUTTER, TEHAMA, TRINITY, TULARE, TUOLUMNE, YOLO AND YUBA COUNTIES.

d SERVICE LANDSCAPE LABORER ON NEW CONSTRUCTION MAY WORK ANY FIVE (5) DAYS WITHIN A WEEK.

¢ GROUP 1(B) RECEIVES AN ADDITIONAL AMOUNT EACH DAY. SEE PAGE 50 FOR DETAILS.

f WHEN THREE SHIFTS ARE EMPLOYED FOR FIVE (5) OR MORE CONSECUTIVE DAYS, SEVEN AND ONE-HALF (7 %) CONSECUTIVE HOURS (EXCLUSIVE OF MEAL PERIOD), SHALL
CONSTITUTE A DAY OF WORK, FOR WHICH EIGHT (8) TIMES THE STRAIGHT TIME HOURLY RATE SHALL BE PAID AT THE NON-SHIFT WAGE RATE FOR THE SECOND SHIFT. THE THIRD
SHIFT SHALL BE SEVEN (7) HOURS OF WORK FOR EIGHT (8) HOURS PAY AT THE NON-SHIFT WAGE RATE.

g ZONE PAY AT THREE DOLLARS ($3.00) PER HOUR, FACTORED AT THE APPLICABLE OVERTIME MULTIPLE, WILL BE ADDED TO THE BASE RATE FOR WORK PERFORMED OUTSIDE THE
FREE ZONE DESCRIBED BY THE BOUNDARIES ALONG TOWNSHIP AND RANGE LINES. PLEASE SEE TRAVEL AND SUBSISTENCE PROVISION FOR MAP DESCRIPTION AND EXCEPTIONS.

RECOGNIZED HOLIDAYS: HOLIDAYS UPON WHICH THE GENERAL PREVAILING HOURLY WAGE RATE FOR HOLIDAY WORK SHALL BE PAID, SHALL BE ALL HOLIDAYS IN THE
COLLECTIVE BARGAINING AGREEMENT, APPLICABLE TO THE PARTICULAR CRAFT, CLASSIFICATION, OR TYPE OF WORKER EMPLOYED ON THE PROJECT, WHICH IS ON FILE WITH THE
DIRECTOR OF INDUSTRIAL RELATIONS. IF THE PREVAILING RATE IS NOT BASED ON A COLLECTIVELY BARGAINED RATE, THE HOLIDAYS UPON WHICH THE PREVAILING RATE SHALL
BE PAID SHALL BE AS PROVIDED IN SECTION 6700 OF THE GOVERNMENT CODE. YOU MAY OBTAIN THE HOLIDAY PROVISIONS FOR THE CURRENT DETERMINATIONS ON THE INTERNET
AT HITR//WWW.DIR.CA.GOV/OPRL/PWD. HOLIDAY PROVISIONS FOR CURRENT OR SUPERSEDED DETERMINATIONS MAY BE OBTAINED BY CONTACTING THE OFFICE OF THE DIRECTOR —
RESEARCH UNIT AT (415) 703-4774,

TRAVEL AND/OR SUBSISTENCE PAYMENT: IN ACCORDANCE WITH LABOR CODE SECTIONS 1773.1 AND 1773.9, CONTRACTORS SHALL MAKE TRAVEL AND/OR SUBSISTENCE PAYMENTS
TO EACH WORKER TO EXECUTE THE WORK. YOU MAY OBTAIN THE TRAVEL AND/OR SUBSISTENCE PROVISIONS FOR THE CURRENT DETERMINATIONS ON THE INTERNET AT
HITP://WWW.DIR.CA.GOV/OPRL/PWD,. TRAVEL AND/OR SUBSISTENCE REQUIREMENTS FOR CURRENT OR SUPERSEDED DETERMINATIONS MAY BE OBTAINED BY CONTACTING THE
OFFICE OF THE DIRECTOR ~ RESEARCH UNIT AT (415) 703-4774.
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DETERMINATION: NC-23-102-1-2016-1 and NC-23-102-1-2016-1A

CONSTRUCTION SPECIALIST
ASPHALT IRONERS AND RAKERS
CHAINSAW

CONCRETE DIAMOND CHAINSAW

LASER BEAM IN CONNECTION WITH LABORER’S WORK
MASONRY AND PLASTER TENDER

CAST IN PLACE MANHOLE FORM SETTERS

PRESSURE PIPELAYERS

DAVIS TRENCHER - 300 OR SIMILAR TYPE (AND ALL SMALL TRENCHERS)
STATE LICENSED BLASTERS AS DESIGNATED
DIAMOND DRILLERS

DIAMOND CORE DRILLER

MULTIPLE UNIT DRILLS

HIGH SCALERS (INCLUDING DRILLING OF SAME)
HYDRAULIC DRILLS

CERTIFIED WELDER

GROUP 1 (FOR CONTRA COSTA COUNTY ONLY, USE GROUP 1 (G) FOR SOME OF THE
FOLLOWING CLASSIFICATIONS)

ASPHALT SPREADER BOXES (ALL TYPES)

BARKO, WACKER AND SIMILAR TYPE TAMPERS

BUGGYMOBILE

CAULKERS, BANDERS, PIPEWRAPPERS, CONDUIT LAYERS, PLASTIC PIPE LAYERS

CERTIFIED ASBESTOS AND MOLD REMOVAL WORKER

CERTIFIED HAZARDOUS WASTE WORKER (INCLUDING LEAD ABATEMENT)

COMPACTORS OF ALL TYPES

CONCRETE AND MAGNESITE MIXER AND % YARD

CONCRETE PAN WORK

CONCRETE SANDERS, CONCRETE SAW

CRIBBERS AND/OR SHORING

CUT GRANITE CURB SETTER

DRI PAK-IT MACHINE

FALLER, LOGLOADER AND BUCKER

FORM RAISERS, SLIP FORMS

GREEN CUTTERS

HEADERBOARD MEN, HUBSETTERS, ALIGNERS BY ANY METHOD

HiGH PRESSURE BLOW PIPE (1-1/2” OR OVER, 100 LBS. PRESSURE/OVER)

HYDRO SEEDER AND SIMILAR TYPE

JACKHAMMER OPERATORS

JACKING OF PIPE OVER 12 INCHES

JACKSON AND SIMILAR TYPE COMPACTORS

KETTLEMEN, POTMEN, AND MEN APPLYING ASPHALT, LAY-KOLD, CREOSOTE, LIME,
CAUSTIC AND SIMILAR TYPE MATERJALS (APPLYING MEANS APPLYING DIPPING, OR
HANDLING OF SUCH MATERIALS)

LAGGING, SHEETING, WHALING, BRACING, TRENCH-JACKING, LAGGING HAMMER

MAGNESITE, EPOXY RESIN, FIBER GLASS AND MASTIC WORKERS (WET/DRY)

NO JOINT PIPE AND STRIPPING OF SAME, INCLUDING REPAIR OF VOIDS

PAVEMENT BREAKERS AND SPADERS, INCLUDING TOOL GRINDER

PERMA CURBS

PRECAST-MANHOLE SETTERS

PIPELAYERS (INCLUDING GRADE CHECKING IN CONNECTION WITH PIPELAYING)

PRESSURE PIPE TESTER

POST HOLE DIGGERS-AIR, GAS, AND ELECTRIC POWER BROOM SWEEPERS

POWER TAMPERS OF ALL TYPES, EXCEPT AS SHOWN IN GROUP 2

RAM SET GUN AND STUD GUN

RIPRAP-STONEPAVER AND ROCK-SLINGER, INCLUDING PLACING OF SACKED CONCRETE

AND/OR SAND (WET OR DRY) AND GABIONS AND SIMILAR TYPE

ROTARY SCARIFIER OR MULTIPLE HEAD CONCRETE CHIPPING SCARIFIER

ROTO AND DITCH WITCH

ROTOTILLER

SAND BLASTERS, POTMEN, GUNMEN, AND NOZZLEMEN

SIGNALING AND RIGGING

SKILLED WRECKER (REMOVING AND SALVAGING OF SASH, WINDOWS, DOORS, PLUMBING
AND ELECTRIC FIXTURES)

TANK CLEANERS

TREE CLIMBERS

TRENCHLESS TECHNOLOGY LABORER- PIPE INSTALLATION, BURSTING, RELINING, OR
SIMILAR

TRENCHLESS LABORER’S WORK, CAMERA CONTROLLER

TURBO BLASTER

VIBRA-SCREED-BULL FLOAT IN CONNECTION WITH LABORER'S WORK

VIBRATORS

GROUP 1 (A)

ALL WORK OF LOADING, PLACING AND BLASTING OF ALL POWDER & EXPLOSIVES
OF WHATEVER TYPE, REGARDLESS OF METHOD USED FOR LOADING AND PLACING

JOY DRILL MODEL TWM-2A

GARDENER-DENVER MODEL DH 143 AND SIMILAR TYPE DRILLS

TRACK DRILLERS

JACK LEG DRILLERS

WAGON DRILLERS

MECHANICAL DRILLERS-ALL TYPES REGARDLESS OF TYPE OR METHOD OF POWER

MECHANICAL PIPE LAYER-ALL TYPES REGARDLESS OF TYPE OR METHOD OF POWER

BLASTERS AND POWDERMAN

TREE TOPPER

BIT GRINDER

GROUP 1 {(B) ~ SEE GROUP 1 RATES

SEWER CLEANERS (ANY WORKMEN WHO HANDLE OR COME IN CONTACT WITH RAW
SEWAGE IN SMALL DIAMETER SEWERS) SHALL RECEIVE $4.00 PER DAY ABOVE GROUP
1 WAGE RATES. THOSE WHO WORK INSIDE RECENTLY ACTIVE, LARGE DIAMETER
SEWERS, AND ALL RECENTLY ACTIVE SEWER MANHOLES SHALL RECEIVE $5.00 PER
DAY ABOVE GROUP 1 WAGE RATES.

GROUP 1(C)

BURNING AND WELDING IN CONNECTION WITH LABORER'S WORK

SYNTHETIC THERMOPLASTICS AND SIMILAR TYPE WELDING

GROUP 1 (D)
SEE FOOTNOTE A ON PAGE 49

GROUP 1 (E;
WORK ON AND/OR IN BELL HOLE FOOTINGS AND SHAFTS THEREOF, AND WORK ON AND

IN DEEP FOOTINGS (DEEP FOOTINGS IS A HOLE 15 FEET OR MORE IN DEPTH)
SHAFT IS AN EXCAVATION OVER FIFTEEN (15) FEET DEEP OF ANY TYPE
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GROUP 1 (F-1
ALIGNER OF WIRE WINDING MACHINE IN CONNECTION WITH GUNITING OR SHOT CRETE

GROUP L (F-2)
ALIGNER HELPER OF WIRE WINDING MACHINE IN CONNECTION WITH GUNITING OR SHOT

CRETE

GROUP 1 (G) APPLIES ONLY TO WORK IN CONTRA COSTA COUNTY

PIPELAYERS (INCLUDING GRADE CHECKING IN CONNECTION WITH PIPELAYING),
CAULKERS, BANDERS, PIPEWRAPPERS, CONDUIT LAYERS, PLASTIC PIPE LAYER,
PRESSURE PIPE TESTER, NO JOINT PIPE AND STRIPPING OF SAME, INCLUDING REPAIR OF
VOIDS, PRECAST MANHOLE SETTERS, CAST IN PLACE MANHOLE FORM SETTERS IN
CONTRA COSTA COUNTY ONLY

GROUP H{H
SEE FOOTNOTE A ON PAGE 49

GROUP2

ASPHALT SHOVELERS

CEMENT DUMPERS AND HANDLING DRY CEMENT OR GYPSUM

CHOKE-SETTER AND RIGGER (CLEARING WORK)

CONCRETE BUCKET DUMPER AND CHUTEMAN

CONCRETE CHIPPING AND GRINDING

CONCRETE LABORERS (WET OR DRY)

DRILLERS HELPER, CHUCK TENDER, NIPPER (ONE CHUCKTENDER ON SINGLE MACHINE
OPERATION WITH MINIMUM OF ONE CHUCKTENDER FOR EACH TWO MACHINES ON
MULTIPLE MACHINE OPERATION, JACKHAMMERS IN NO WAY INVOLVED IN THIS ITEM.)

GUINEA CHASER (STAKEMAN), GROUT CREW

HIGH PRESSURE NOZZLEMAN, ADDUCTORS

HYDRAULIC MONITOR (OVER 100 LBS. PRESSURE)

LOADING AND UNLOADING, CARRYING AND HANDLING OF ALL RODS AND MATERIALS
FOR USE IN REINFORCING CONCRETE CONSTRUCTION

PITTSBURGH CHIPPER, AND SIMILAR TYPE BRUSH SHREDDERS

SEMI-SKILLED WRECKER (SALVAGING OF OTHER BUILDING MATERIALS) - SEE ALSO
SKILLED WRECKER (GROUP 1)

SLOPER

SINGLEFOOT, HAND HELD, PNEUMATIC TAMPER

ALL PNEUMATIC, AIR, GAS AND ELECTRIC TOOLS NOT LISTED IN GROUPS 1 THROUGH 1 (F)

JACKING OF PIPE-UNDER 12 INCHES

GROUP 3

CONSTRUCTION LABORERS INCLUDING BRIDGE LABORERS, GENERAL LABORERS AND
CLEANUP LABORERS

DEMOLITION WORKER

DUMPMAN, LOAD SPOTTER

FLAGPERSON/PEDESTRIAN MONITOR

FIRE WATCHER

FENCE ERECTORS, INCLUDING TEMPORARY FENCING

GUARDRAIL ERECTORS

GARDENER, HORTICULTURAL AND LANDSCAPE LABORERS (SEE GROUP 4, FOR
LANDSCAPE MAINTENANCE ON NEW CONSTRUCTION DURING PLANT ESTABLISHMENT
PERIOD})

JETTING

LIMBERS, BRUSH LOADERS, AND PILERS

PAVEMENT MARKERS (BUTTON SETTERS)

PAVERS/INTERLOCKING PAVERS (ALL TYPES) AND INTERLOCKING PAVER MACHINES

MAINTENANCE, REPAIR TRACKMEN AND ROAD BEDS

STREETCAR AND RAILROAD CONSTRUCTION TRACK LABORERS

TEMPORARY AIR AND WATER LINES, VICTAULIC OR SIMILAR

TOOL ROOM ATTENDANT (JOBSITE ONLY)

WHEELBARROW, INCLUDING POWER DRIVEN

GROUP 3 (A) — SEE GROUP 3 RATES
COMPOSITE CREW PERSON (OPERATION OF VEHICLES, WHEN IN CONJUNCTION WITH
LABORER'S DUTIES)

GROUP 4

ALL FINAL CLEANUP OF DEBRIS, GROUNDS AND BUILDINGS NEAR THE COMPLETION OF
THE PROJECT INCLUDING BUT NOT LIMITED TO STREET CLEANERS (NOT APPLICABLE
TO ENGINEERING OR HEAVY HIGHWAY PROJECTS)

CLEANING AND WASHING WINDOWS (NEW CONSTRUCTION ONLY), SERVICE LANDSCAPE
LABORERS (SUCH AS GARDENER, HORTICULTURE, MOWING, TRIMMING, REPLANTING,
WATERING DURING PLANT ESTABLISHMENT PERIOD) ON NEW CONSTRUCTION

BRICK CLEANERS (JOB SITE ONLY)

MATERIAL CLEANERS (JOB SITE ONLY)

NOTE: AN ADDITIONAL DETERMINATION FOR LANDSCAPE MAINTENANCE WORK AFTER
THE PLANT ESTABLISHMENT PERIOD OR WARRANTY PERIOD IS PUBLISHED ON PAGE 57
OF THESE GENERAL DETERMINATIONS.

GROUPS
STRUCTURAL NOZZLEMAN

GROUP 6 (A)

NOZZLEMAN (INCLUDING GUNMAN, POTMAN)
RODMAN

GROUNDMAN

GROUP 6 (B) -- SEE GROUP 4 RATES

GUNITE TRAINEE (ONE GUNITE LABORER SHALL BE ALLOWED FOR EACH THREE (3)
JOURNEYMAN (GROUP 6, 6A, 6C, OR GENERAL LABORER) ON A CREW. IN THE ABSENCE
OF THE JOURNEYMAN, THE GUNITE TRAINEE RECEIVES THE JOURNEYMAN SCALE ).

NOTE: THIS RATIO APPLIES ONLY TO WORK ON THE SAME JOB SITE.

GROUPG(C)
REBOUNDMAN

GROUP T

LANDSCAPE LABORER TRAINEE (RATIO FOR TRAINEES 1S ONE IN THREE. AT LEAST ONE
SECOND PERIOD TRAINEE AND AT LEAST ONE THIRD PERIOD TRAINEE MUST BE
EMPLOYED BEFORE EMPLOYING ANOTHER FIRST PERIOD TRAINEE).

NOTE: THIS RATIO APPLIES ONLY TO WORK ON THE SAME JOB SITE.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: #LABORER AND RELATED CLASSIFICATIONS (Special Single and Second Shift)
DETERMINATION: NC-23-102-1-2016-1A
ISSUE DATE: August 22, 2016
EXPIRATION DATE OF DETERMINATION: JUNE 25, 2017** The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate must be paid and should be
incorporated in contracts entered into now. Contact the Office of the Director-Research Unit for specific rates at (415) 703-4774.
LOCALITY: ALL LOCALITIES WITHIN ALAMEDA, ALPINE, AMADOR, BUTTE, CALAVERAS, COLUSA, CONTRA COSTA, DEL NORTE, EL DORADO, FRESNO, GLENN, HUMBOLDT, KINGS, LAKE,
LASSEN, MADERA, MARIPOSA, MARIN, MENDOCINO, MERCED, MODOC, MONTEREY, NAPA, NEVADA, PLACER, PLUMAS, SACRAMENTO, SAN BENITO, SAN FRANCISCO, SAN JOAQUIN, SAN
MATEQ, SANTA CLARA, SANTA CRUZ, SHASTA, SIERRA, SISKIYOU, SOLANO, SONOMA, STANISLAUS, SUTTER, TEHAMA, TRINITY, TULARE, TUOLUMNE, YOLO, AND YUBA COUNTIES.

Employer Payments Straight-Time Overtime Hourly Rate
Classification” Basic Health Pension Vacation  Training Other Hours Total Daily Smurdayb Sunday/
(Journeyperson) Hourly and and Payments Hourly Holiday
Rate Welfare Holiday Rate 112X 112X 2X
AREA 1°
Construction Specialist 32.99 7.84 11.06 263 0.45 022 8 55.19 71.685 71.685 83.18
Group 1; Group 1(BY’ 3229 7.84 11.06 2.63 0.45 022 8 54.49 70.635 70.635 86.78
Group 1 (A) 32.51 7.84 11.06 263 045 022 8 5471 70.965 70.965 87.22
Group 1 (C) 32.34 7.84 11.06 263 0.45 022 8 54.54 70.71 70.71 86.88
Group 1 (E) 32.84 784 11.06 2.63 0.45 0.22 8 55.04 71.46 71.46 87.88
Group | (F-1) 32.87 7.84 11.06 2.63 0.45 022 8 55.07 71.505 71.505 87.94
Group 1 (F-2) 31.89 7.84 11.06 263 0.45 0.22 8 54.09 70.035 70.035 85.98
Group 1 (G) 3249 7.84 11.06 2.63 0.45 0.22 8 54.69 70.935 70.935 87.18
Group 2 32.14 7.84 11.06 2.63 0.45 0.22 8 5434 70.41 70.41 86.48
Group 3; Group 3(A) 32.04 7.84 11.06 2.63 0.45 0.22 8 54.24 70.26 70.26 86.28
Group 4; Group 6(B) 25.73 7.84 11.06 2.63 0.45 0.22 8 47.93 60.795% 60.795% 73.66"
Group 6 33.25 7.84 11.06 2.63 0.45 0.22 8 55.45 72.075 72.075 88.70
Group 6 (A) 3275 7.84 11.06 2.63 0.45 0.22 8 54.95 71.325 71.325 87.7G
Group 6 (C) 32.16 7.84 11.06 2.63 045 0.22 8 5436 70.44 70.44 86.52
Group 7 - Stage 1 (1 6 months) 2333 7.84 11.06 2.63 0.45 022 4 45.53 57.195 57.195 68.86
Stage 2 (2ml 6 months}) 26.23 7.84 11.06 2.63 0.45 0.22 8 48.43 61.545 61.545 74.66
Stage 3 (3"’ 6 months) 29.14 784 11.06 263 0.45 022 8 51.34 65.91 65.91 80.48
AREA2°¢ .
Construction Specialist 31.84 7.84 11.06 2.63 0.45 022 8 54.04 69.96 69.96 85.88
Group 1; Group 1(B)® 31.14 7.84 11.06 263 0.45 0.22 8 53.34 68.91 68.91 84.48
Group 1 (A) : 31.36 7.84 11.06 263 0.45 022 8 53.56 69.24 69.24 84.92
Group 1 (C) 3119 7.84 11.06 263 0.45 0.22 8 53.39 68.985 68.985 84.58
Group 1 (E) 31.69 7.84 11.06 263 045 022 8 53.89 69.735 69.735 85.58
Group 1 (F-1) 31.72 7.84 11.06 263 0.45 022 8 53.92 69.78 69.78 85.64
Group 1 (F-2) 30.74 7.84 11.06 2.63 0.45 0.22 8 52.94 68.31 6831 83.68
Group 2 30.99 7.84 11.06 263 0.45 0.22 8 53.19 68.685 68.685 84.18
Group 3; Group 3(A) 30.89 7.84 11.06 2.63 0.45 0.22 8 53.09 68,535 68.535 83.98
Group 4; Group 6(B) 24.58 7.84 11.06 263 045 022 8 46.78 59.07° 59.07% 71.36¢
Group 6 32.10 784 11.06 263 045 022 8 54.30 7035 7035 86.40
Group 6 (A) 31.60 7.84 11.06 2,63 045 022 8 53.80 69.60 69.60 85.40
Group 6 (C) 31.01 784 11.06 2.63 045 0.22 8 53.21 68.715 68.715 8422
Group 7 - Stage 1 (1° 6 months) 22.48 7.84 11.06 263 045 022 8 44.68 55.92 55.92 67.16
Stage 2 (2™ 6 months) 25.28 7.84 11.06 2.63 0.45 022 8 47.48 60.12 60.12 7276
Stage 3 (3" 6 months) 28.09 7.84 11.06 2.63 0.45 022 8 50.29 64335 64.335 78.38

PLEASE GO TO PAGE 50 FOR CLASSIFICATIONS WITHIN EACH GROUP

# INDICATES AN APPRENTICEABLE CRAFT. THE CURRENT APPRENTICE WAGE RATES ARE AVAILABLE ON THE INTERNET AT
HITP./WWW .DIR.CA.GOV/OPRL/PWAPPWAGE/PWAPPWAGESTART ASP. TO OBTAIN ANY APPRENTICE WAGE RATES AS OF JULY 1, 2008 AND PRIOR TO SEPTEMBER 27, 2012, PLEASE
CONTACT THE DIVISION OF APPRENTICESHIP STANDARDS OR REFER TO THE DIVISION OF APPRENTICESHIP STANDARDS' WEBSITE AT HTYR://WWW DIR.CA.GOV/DAS/DAS HIML.
a GROUP 1{D)- MAINTENANCE OR REPAIR TRACKMEN AND ROAD BEDS AND ALL EMPLOYEES PERFORMING WORK COVERED BY THIS CLASSIFICATION SHALL RECEIVE $0.25 PER
PER HOUR ABOVE THEIR REGULAR RATE FOR ALL WORK PERFORMED ON UNDERGROUND STRUCTURES NOT SPECIFICALLY COVERED HEREIN. THIS SHALL NOT
APPLY TO WORK BELOW GROUND LEVEL IN OPEN CUT. THIS SHALL APPLY TO CUT AND COVER WORK OF SUBWAY CONSTRUCTION AFTER TEMPORARY COVER HAS
BEEN PLACED.
GROUP 1(H) - ALL LABORERS WORKING OFF OR WITH OR FROM BOS’N CHAIRS, SWINGING SCAFFOLDS, BELTS RECEIVE $0.25 PER HOUR ABOVE THEIR APPLICABLE WAGE RATE.
THIS SHALL NOT APPLY TO LABORERS ENTITLED TO RECEIVE THE WAGE RATE SET FORTH IN GROUP 1(A).
SATURDAYS IN THE SAME WORK WEEK MAY BE WORKED AT STRAIGHT-TIME IF JOB IS SHUT DOWN DURING THE NORMAL WORK WEEK DUE TO INCLEMENT WEATHER,
MAJOR MECHANICAL BREAKDOWN OR LACK OF MATERIALS BEYOND THE CONTROL OF THE EMPLOYER.
AREA 1 - ALAMEDA, CONTRA COSTA, MARIN, SAN FRANCISCO, SAN MATEO, AND SANTA CLARA COUNTIES.
AREA 2 - ALPINE, AMADOR, BUTTE, CALAVERAS, COLUSA, DEL NORTE, EL DORADO, FRESNO, GLENN, HUMBOLDT, KINGS, LAKE, LASSEN, MADERA, MARIPOSA, MENDOCINO,
MERCED, MODOC, MONTEREY, NAPA, NEVADA, PLACER, PLUMAS, SACRAMENTO, SAN BENITO, SAN JOAQUIN, SANTA CRUZ, SHASTA, SIERRA, SISKIYOU, SOLANO, SONOMA,
STANISLAUS, SUTTER, TEHAMA, TRINITY, TULARE, TUOLUMNE, YOLO AND YUBA COUNTIES.
SERVICE LANDSCAPE LABORER ON NEW CONSTRUCTION MAY WORK ANY FIVE (5) DAYS WITHIN A WEEK.
GROUP 1(B) RECEIVES AN ADDITIONAL AMOUNT EACH DAY. SEE PAGE 50 FOR DETAILS.
ZONE PAY AT THREE DOLLARS ($3.00) PER HOUR, FACTORED AT THE APPLICABLE OVERTIME MULTIPLE, WILL BE ADDED TO THE BASE RATE FOR WORK PERFORMED OUTSIDE THE
FREE ZONE DESCRIBED BY THE BOUNDARIES ALONG TOWNSHIP AND RANGE LINES. PLEASE SEE TRAVEL AND SUBSISTENCE PROVISIONS FOR MAP DESCRIPTION AND EXCEPTIONS.

o

o

=%

Ll <]

RECOGNIZED HOLIDAYS: HOLIDAYS UPON WHICH THE GENERAL PREVAILING HOURLY WAGE RATE FOR HOLIDAY WORK SHALL BE PAID, SHALL BE ALL HOLIDAYS IN THE
COLLECTIVE BARGAINING AGREEMENT, APPLICABLE TO THE PARTICULAR CRAFT, CLASSIFICATION, OR TYPE OF WORKER EMPLOYED ON THE PROJECT, WHICH IS ON FILE WITH THE
DIRECTOR OF INDUSTRIAL RELATIONS. IF THE PREVAILING RATE IS NOT BASED ON A COLLECTIVELY BARGAINED RATE, THE HOLIDAYS UPON WHICH THE PREVAILING RATE SHALL
BE PAID SHALL BE AS PROVIDED IN SECTION 6700 OF THE GOVERNMENT CODE. YOU MAY OBTAIN THE HOLIDAY PROVISIONS FOR THE CURRENT DETERMINATIONS ON THE INTERNET
AT HITP//IWWW DIR.CA GOV/OPRL/PWD. HOLIDAY PROVISIONS FOR CURRENT OR SUPERSEDED DETERMINATIONS MAY BE OBTAINED BY CONTACTING THE OFFICE OF THE DIRECTOR -
RESEARCH UNIT AT (415) 703-4774,

TRAVEL AND/OR SUBSISTENCE PAYMENT: IN ACCORDANCE WITH LABOR CODE SECTIONS 1773.1 AND 1773.9, CONTRACTORS SHALL MAKE TRAVEL AND/OR SUBSISTENCE PAYMENTS
TO EACH WORKER TO EXECUTE THE WORK. YOU MAY OBTAIN THE TRAVEL AND/OR SUBSISTENCE PROVISIONS FOR THE CURRENT DETERMINATIONS ON THE INTERNET AT

HTTP//WWW DIR CA.GOV/OPRL/PWD. TRAVEL AND/OR SUBSISTENCE REQUIREMENTS FOR CURRENT OR SUPERSEDED DETERMINATIONS MAY BE OBTAINED BY CONTACTING THE
OFFICE OF THE DIRECTOR - RESEARCH UNIT AT (415) 703-4774.

50-A



orYoe 06282 a 06287 ovioz 00£'0 0050 00z'L Or8L  00E'OL ¥ .666L/SO/E0 | BE6LIZZI8 ¥3400Y
(aNNOHDUAANN
01256 050°LL 10502 0695 | 08 0520 050 - 00ZLL W 0iL'6 0zZe L8 wLLOZ/VEIE0 | LLOTIZZI ANV QYZHAINO "SWILSAS
: TOULNOD GNY NOLLOTLON)
et O S e B S e e MR T HITUNIHAR I
059'8¢ 0$92¢  a 059'2E 0599z | 08 0090 | 0§¥0 0002 000'€ 0098  0002) «L10Z/0E/80 | 9L02/ee/8 i NYWS3AVAL 3dYISANYT
059'sE 059'6Z d 0S9'6Z 0S9€Z 08 0090 CEL) 0002 - WV 0098 000Zl «LLOZ/OL/90 | 9L0Z/22/8 | I NVWSTQVHL SdVOSANY
059'8€ 059Z€ @ 0S9°ZE 0s9'9Z | 08 0090 os¥o | 0002 000'E HY 0098 | 000TH wZL0Z/OE/0 | 9L0Z/ze/g | NYWSIOVHLALIILA ONNOYORIANN
068'sk 0S0'8€ G 0S0'8E 0sz0e | 08 009°0 05%°0 0002 000t Wy 0098 009Gl «LLOZIOE/90 | 910Z/ZZ/8 NYINAINHNOP
o S i : INVISISSY 3dvOSANY
068's¥ 0S0'8€ G 0S0'8E 05Z0¢ ;0’8 0090 0s¥'0 | 0002 000t HY 0098 009Gl «LLOZIOB/Z0 | 910Z/22/8 NvWAINMNOr
S : e e INVISISSY ALNLLN GNNOHOEIANN
- 058'29 0SS'¥S © |085FS 0sz’Ly | 08 0090 05¥°0 0002 000t Wv| 009’8 00992 «LL0Z/0E/90 | 9L02/2Z/8 ¥3L1143dld IAVOSANYT
058°29 0SSPS  a | 08SYS 0S| 08 009°0 0S¥0 . 000 000€ WY | 0098 | 009'9Z wlLOZ/0E/90 | 910Z/Zz/8  HALLIA3dIA ALTILN ONNOXOHIANN
0LE'60L 0S6'68 3 08668 3 0950L | 08 026°C oog't | - 47090°GH 080'ZL  1064'8€ «LL0ZIOE/90 | LLOZIRZZIT (OVAH) Y3 LLIA NOILYHIORIITY
e HUILLHWYILS H3gWNd
00%'¢8 Ovl'89 r Oyi'89 08825 08 0E0'L oV 08¥0 0£9'2 oLvol ovg'L 02508 wLLOZIOE/S0 | 9L0Z/2e/s ¥IANZL ¥ALSYId
0.8'68 0667L v 00109 08 051l 0601 000°¢ 0000} 08Z€L  08G'LE 3V .LLOZIOE/90 | 9LOZ/ZT/8 HIWILSYId
002y 0607 @ olgz 08 - - - . 0SL°0L 096Gl av LLLOZIERL  LLOZRZR dN-NYETO ¥3dVL
09701 0LL%8 a . oslvs 08 0150 . 0050 - | 085l 0SL'OL  0B6'6E 8 wLLOZ/ERL  LLOZZZE YadVL
ov8'v8 06289 W 081§ | 08 @ 09E0 080 - 1 089°L 05L0L  OLL'EE Z  ./LOZ/0E/90 | LLOZRZT | STYIMZLVIN D1LOXT
org'es ovSLe W 0£2'45 1 08 a 09€0 oev0 - 108972 0SL'OL  10L9'Z€ z | LLLOZ/OE/90 | LLOZIZZIZ . H3LSVIBHALYM
i . HINVYIATD WVILS HALSYIHANYS
o828 06199 W 0££05 08 a; 09ED 00 - | 089Z  0SLOL OLLZE Z .LLOZ/OE/90  LLOZRRTZ HIONVHYEIAVd 'AVYdS "HSNYE
0SFOLL  0SpOLL 0vS'68 A 099'89 0080 1 0Zr'SL | 068'6 0Ly X | wILOZILEIO | LLOZRZIT NOSYIW T1aHYN
09v'LL 09v'LL 08819 A 06ZOY 0sv0 1 0€T¥ 098'6 OLL'LE X @ wlWOZ/LEILO | LLOZIZZRZ HIHSINIA JTEAYN
0.,6'56 0.6'56 0LL8L A OSYL9 n 0850 086l L 0SL'0L  0ZSVE v .mlLOZ/LERL | LLOZRZE. ¥IZVIO
- 06286 00z'L8 ¥ 0LLYS - 080 0LLE © OlGLL d| 089EL  0BLYE «8L02/L2/20  LLOZIZZIE NYINQOU/NVIWNIVHO
{08040} ¥ 06699 0480 OLLE © OlGHL d 0B9EL  090'LE A8L0Z/L2/20 | LL02reeiT NVALNINNYLSNI
08Z°0L} 091°06 ¥ 080°0L 0/80  OLLE D OWGLL d 089€L  0SLOP  .BLOZ/LZRO | LLOZRZRZ ALYV 40 43IHO
0vZ'5LL 09,26 09426 0620, 08 N ovZL - 40006 1 0S9LL 06T «LLOZ/LEISO | 91021228 ¥30I1dS T18vD
;  0£9'08 00z99 08 N OVl - 40006 1, 089'LL  O%0BE «LLOZ/VEIS0 | 9L0Z/Ze8 NVINZHIM JQISNI
0,059 (04059 ooeey 08 LWjoott T......0s6 1 00ECL  009%CE sLLOZIOE/LL | LLOBfEZiC "HOFL WILSAS 2 WNOD
ovleL 0485 085 oog'sy | 08 w004l - 0567 1 O0EOL | 08E'8Z LLLOZIOB/LL | 1L0ZIZZE HIATIVLSNI WALSAS B NWOD
09288 M 0ZELL r 0ZELL f  08EYS 0090 -1 ov96 1088'€E Y wlLOZ/LERL | LLOZZT YAV FUL INFFIST
0LrY8 08089 3 08089 3 00L1G a | 0sv'0 - 3 0vE0L OP8L  |0LLZE M ».LOZ/OE/S0 = 9LOT/ZZ/8 HIANIL MowiE
| 02900l 0€8'08 © 08808 0s0'ke 08 a oLp'L - 40286 0LS'6€ V¥ .LLOZ/IOE/0 | 9L0Z/22/8 . . HFH00HdHILYM
S . . . e B I : HANTNVYD HINYITD "HALNIOL
09V L6 05¢'8. 3 0S68L 3 05265 08 a 5 | 0080 00$Z 8 0/L'6 0S8'6  (OLLGE vV .LLOZIOEYO | 9L02/22/8 . NOSYWSNOLS
: ; UIAVIUIOTE "HIAVIHDRE
HIAVIHO01E UIAVDIONE

ALVYH ATINOH FWILATAO

L LHOIVHLS

SINIWAV H3AOTJNI

T ELLY ANY €LLY

SID3£0dd ONIDAEEG OGNY NOIIDNUISKROD RAVIH
‘OLLT SNOILOES ‘Z @TOINNY 'T ¥ALAVHD ‘L I¥Vd HCU0D HOUVT VINYOJITYD OF INYASuAd

' AYMHOTIH

‘ONIQTING TYIDUIHAOD O3

SNOIIWTAY TVIYLISAUNI 30 ¥OLOZHIC FHL A€ FAVA NOIIVNIWMIIZA HOYM ONITIVATYd TU83NID

#

bid
A

#
#

o

* ® #®

b-4102-1NS ‘NOILVYNINY3L13Q
ALNNOD ¥3LINS ALINVOO0T



S41O0N1OO4

ose'sl  nv  OEcEl 080l

0517 00S0L  .LOZILEEO  LLOZIZZZ NERET

- 07’0
09L'ZZ Ny 09L2Z 086'1 - osvo oskz  osezt YLOZ/0E/60 | vLOZEZ8 ¥ITIVLSNI dWNd
09lTZ v 09L'ZZ v 086%SL - - ospO - 0Sk'Z  0S€ZL  .YLO0Z/0E/60  vLOTREI8 I TN TIIM ¥ILVM
osk'e. 0SS5 ~ 006'sS 080 002k v 0SE'8 IV 0SS SV 0SZUE  «LLOZ/OS/90 | OLOZIEZI8 NETRECE TR
oog'zy osiee. ose'le ~0s€0 0090 v 0899 SV 0062C  «LLOZ/OE/0  9L0ZIEZ8 ¥IHSINE ITL
- 090'90} 08069 o0 - 4 0986 OL¥Zh v ..LLOZ/OE/SO  OLOZIZZ8 UINIOM OZZVHuaL OF #
L oesis ovEls ; - o080 - 4 0986  OEYVE wv ...LOZ/OE/0  OLOZIZZ/8 IHSINI OZZvHNaL OV #
| 0/90L 0868 oske9 08 - OLE0 v - 4 00Z6b Nv 0B6EL AV OVO'GE W .LLOZIOE/S0  9LOZETIS ONITIS ¥ %030 VL3N
| 089'6LL 0466 Tozor o8 0SL0  0v80 - 4 02942 Wy 00PZL 0990y v lLOZIOE/90  9L02ZB UDRIOM TVIIN 133HS  #
ovy oY . 06Z'iE ovl'ze | 0’8 - ©00E0 0080 00zt ov8'L 0088l % 6661/80/€0 . 8e6LZTE HIHHOM DLLSYIN NV HOLId
ATNOH wm:ox SININAY | onpgay | AVATIOH zo_mzum mmmmwmsk >mmuw: awa | awvaanssi|  (13AZ1AINNNOP) Laveo
| 3Hio | TTTET | NOuvovA | T e | Al zoEqux“ e L
| HEH0 | HITvEH | oisva ; L .
31Vt ATINOH FWILYIA0 SWICLHOIVELS | SINGWAVd NIAGTANT | 1-L10Z-LNS NOILYNINN313a

ALNNOD ¥3LINS ALMVYDO01
S§ID3rodd ONIDGHEG GNY NOIIONWISNCD AAVEH ‘AVMHOIH ‘ONIATING TVIDYFIOD HOJ
TTELLT GNY €LLT 'OLLT SNOILDES ‘2 JTIDIINY ‘T ¥IIAVHD ‘L I¥VE 3C0OD ¥OSYT VINYOIITYD O INVASHEAd
SNOIIVIEY TYINMISQANI 40 YOIDEWICQ FHI X8 FAYW NOILYNIWNALAQ HOYM SNITIVAZYd TVHINIED



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

CRAFT: ## LANDSCAPE MAINTENANCE LABORER
(APPLIES ONLY TO ROUTINE LANDSCAPE MAINTENANCE WORK NOT NEW LANDSCAPE CONSTRUCTION)'

DETERMINATION: NC-LML-2017-1

ISSUE DATE: February 22,2017

EXPIRATION DATE OF DETERMINATION: March 31, 2017* Effective until superseded by a new determination issued by the Director of Industrial
Relations. Contact the Office of the Director — Research Unit (415) 703-4774 for the new rates after 10 days from the expiration date, if no subsequent
determination is issued.

Employer Pavments Straight -Time Overtime
LOCALITY: Basic Health Pension Vacation Holiday Training Hours Total 11/2x
Hourly and Hourly
Rate Welfare Rate
AlRNEAR e 10.50 0.43 - 20.14 0.24 - 8 b11.31 b 16.56
Alpine, El Dorado.......ccoooveuen... 10.50 - - 0.12 0.14 - 8 10.76 16.01
10.50 - - 0.14 0.16 - 8 10.80 16.05
AMAdOT ..o, 10.50 - - 0.16 0.06 - 8 10.72 15.97
Butte, Glenn, and Plumas.. 10.50 0.16 - €0.13 0.05 - 8 1084  ?16.09
Calaveras.......oeveevecrnreen 10.50 - - 0.10 0.12 - 8 10.72 15.97
Colusa and Sutter...........o.oee.... 10.50 - - 0.12 0.14 - 8 10.76 16.01
10.50 - - 0.14 0.16 - 8 10.80 16.05
Contra Costau.uvmunnineeireeinreerans 10.50 - - - 0.12 - 8 10.62 15.87
Del Norte and Humboldt.............. 10.50 - - 0.25 0.07 - 8 10.82 16.07
FIOSI0uvvnvereeeermeee e ceneereesesceseonn 10.50 - - 0.11 - - 3 10.61 15.86
10.50 - - 49.19 0.19 - 8 ©10.88 b16.13
KRS eoeveeeverevree s sessresseeeensseneseene 10.50 - - €0.25 0.25 - 8 b11.00 b16.25
Lake and Mendocino................... 10.50 - - 0.13 0.03 - 8 10.66 b15.91
10.50 - - £0.14 0.03 - 8 10.67 b35.92
Lassen, Modoc, Shasta,

Siskiyou and Trinity 10.50 - - 0.31 0.09 - 8 10.90 16.15
Madera, Mariposa and Merced.... 10.50 - - 0.115 0.115 - 8 10.73 15.98
Mari 10.50 - - - 0.12 - 8 10.62 15.87
Monterey 10.50 - - 0.14 0.22 - 8 1086 . 16.11
10.50 - - 0.16 0.25 - 8 1091 16.16
N N 10.50 - - ag.11 0.14 - 8 10.75 16.00
Nevada and Sierra... 10.50 - - 0.16 0.19 - 8 10.85 16.10
i EYe 10.50 - - 0.12 0.14 - 8 10.76 16.01
Sacramento.....uuveeeviveiineeioreeneen. 10.50 - - 0.16 - - 8 10.66 15.91
10.50 - - 0.15 - - 8 10.65 15.90
San Benito........ 10.50 - - h0.15 0.18 - 8 10.83 b 16.08
San Francisco... 10.50 - - 0.17 0.17 - 8 10.84 16.09
San Joaquin...... 10.50 0.37 - 0.12 0.12 - 8 LB RS b16.36
San Mateo.....veeveeereererereeeeeirmeeeenn 10.50 0.43 - §ip.12 0.14 - 8 *11.19 b 16.44
10.50 - - k0.13 0.17 - 8 ®10.80 b 16.05
Santa Clara.......vveeeeeorevereeseneens 10.50 0.03 - 10.13 0.18 - 8 1084 b 16.09
SN CIUZuveeeveeemee e eeesorssersnenn 10.50 - - 0.16 - - 8 10.66 15.91
10.50 - - 0.19 - - 8 10.69 15.94
10.50 - - - 0.07 - 8 10.57 15.82
10.50 - - m0.13 0.16 - 8 ®10.79 b16.04
10.50 0.38 - "0.15 0.19 - 8 Y1122 ®16.47

10.50 - - 0.115 0.14 - 8 10.755 16.005
10.50 - - °0.13 0.1 - 8 b10.74 15.99
10.50 - - 0.12 0.19 - 8 10.81 16.06
10.50 0.69 - P0.12 - - 8 1131 ¥16.56
10.50 - - - 0.14 - 8 10.64 15.89
10.50 - - - 0.19 - 8 10.69 15.94
YUBGevereree e eree e eess e seese e 10.50 - - 0.14 0.16 - 8 10.80 16.05

## Craft is not apprenticeable
NOTE: If there are two rates, the first rate is for routine work, the second rate is for complex work.

-57-



DETERMINATION: NC-LML-2017-1

$0.20 after 3 years of service; $0.27 after 5 years of service.
Computation is based on first years of employment. This rate should be increased by any applicable vacation increase as stated in other footnotes.
$0.25 after 7 years of service.

$0.38 after 3 years of service.

$0.37 after 5 years of service; $0.49 after 15 years of service.
$0.19 after 1 year of service; $0.25 after 2 years of service.
$0.22 afier 1 year of service; $0.29 after 2 years of service.
$0.31 after 5 years of service.

$0.24 after 5 years of service.

$0.23 after 2 years of service; $0.35 after 6 years of service.
$0.26 after 1 year of service; $0.39 after 5 years of service.
$0.27 after 1 year of service; $0.40 after 5 years of service.
$0.26 after 7 years of service.

$0.31 after 3 years of service; $0.46 after 7 years of service.
$0.27 after 3 years of service; $0.40 after 5 years of service.
$0.23 after 2 years of service.

$0.23 after 7 years of service.

a8 o B g ™ Y T F@R Mme o0 g

! This determination does not apply to work of a landscape laborer employed on landscape construction (work incidental to construction or post-construction
maintenance during the plant installation and establishment period). The following is a description of the landscape work cover under this determination:

ROUTINE — mowing, watering, pruning, trimming, weeding, spraying, occasional planting and replacement of plants and janitorial work
incidental to such landscape maintenance.

COMPLEX — servicing of irrigation and sprinkler systems, repairing of equipment use in such landscape maintenance.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the
collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director
of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be
as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the Internet at
http://www.dir.ca.gov/OPRL/DPre WageDetermination,htm. Holiday provisions for current or superseded determinations may be obtained by contacting the
Office of the Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or
subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the
Internet at http://www.dir.ca.gov/OPRL/DPre WageDetermination.htm. Travel and/or subsistence requirements for current or superseded determinations may
be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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